
 
 

Legal Director Position Announcement 
The Opportunity  
Youth Represent is seeking a dynamic and dedicated attorney to serve as its next Legal Director. 
This is a rare opportunity to lead an innovative legal department dedicated to boldly litigating 
cases alongside our young clients, improving the lives and futures of all young people affected 
by the criminal legal system, and fighting for racial justice.  
 
Organization  
Youth Represent is dedicated to improving the lives and futures of young people affected by 
the criminal legal system. Even a simple interaction with police can have lasting consequences 
for a young person, threatening the stability they need to thrive. These consequences come 
down most heavily on the low-income youth of color who make up Youth Represent’s client 
base. When the legal system creates barriers to success for youth, Youth Represent uses legal 
tools and zealous advocacy to help them leave the stigma of a criminal record behind. Our 
clients are 24 and under, with an average age of 22, and live in all five boroughs. 
 
Founded in 2006, Youth Represent has developed an award-winning community-lawyering 
model that combines direct legal representation, systemic litigation, youth leadership 
development, advocacy for systematic reform, and technical assistance. The organization, with 
a current staff of 16, partners with more than 20 community organizations across New York to 
offer on-site legal services to youth participants, teach youth strategies to safely and effectively 
exercise their legal rights, and advance their policy agenda. Each year Youth Represent provides 
representation to hundreds of system-involved youth. Our primary legal practice areas include: 
employment, criminal defense, family, education, criminal record law, LGBTQ-GNC legal 
services including name change and gender marker change support, and housing. Our policy 
team works closely with the legal department to drive legislative and other systemic change. 
 
Overview of the Position  
Reporting to the Executive Director, the Legal Director will lead Youth Represent’s diverse and 
dynamic legal practice. A pivotal member of the Senior Management Team, the Legal Director will 
provide leadership and oversight for all legal programs as well as direct supervision of legal staff.  
 
The Legal Director will have responsibilities in leadership, programs and services, and 
organizational growth and sustainability. These include, but are not limited to: 

 Direct supervision, professional development, and evaluation of legal staff in 
collaboration with the Supervising Attorney;  

 Oversight of legal programs to ensure that legal services are high-quality, flexible, client-
centered, and effective; 

 Client representation, including carrying a reduced client caseload and serving as 
counsel on systemic litigation; 

 Identify and develop systemic litigation in collaboration with partner organizations and 
pro bono counsel; 
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 Support the development and implementation of a Diversity, Equity, and Inclusion (DEI) 
plan that embeds a lens for racial justice in Youth Represent’s culture, systems, and 
practices;  

 Engage with the union that represents unit staff in a way that builds mutual respect and 
collaboration;  

 Ensure compliance with grant agreements, contracts, and other legal requirements;  

 Cultivate and maintain relationships with partner organizations, including managing 
communication with partner leadership, negotiating fee-for-service contracts, and 
ensuring the needs of partners are met;  

 Ensure that YR services are compliant with all ethical requirements;  

 Support fundraising efforts;  

 Oversee legal staff trainings and development, including updating and developing 
training materials;  

 Increase impact of services by elevating policy advocacy and strategic litigations efforts.  
 
Candidate Profile  
The ideal candidate will be a passionate, self-directed attorney who works effectively and 
collaboratively, operates with integrity and transparency, and is committed to the young 
people of color that Youth Represent serves. The successful candidate will have demonstrated 
excellence in legal and interpersonal skills and experience leading high-performing teams. 
She/He/They possesses a deep understanding of how the criminal legal system 
disproportionately and intentionally harms young people of color.  
 
Qualifications  

Experience 

 8 - 10 years relevant legal experience. Exceptional candidates with less experience 
will be considered; 

 Management, supervisory, and/or leadership experience in a nonprofit legal 
program, or equivalent experience demonstrating outstanding skills in those areas; 

 A demonstrated commitment to criminal justice and/or reentry justice work; 

 Experience in areas of immigration, housing, employment, and/or education a plus. 
 

Credentials  
 Juris Doctor Degree from an ABA accredited law school; 
 Licensed to practice law in the State of New York or eligible for admission to the 

New York bar at the time of hiring, and in good standing. 
 

Skills 
 Strong legal, leadership, management, organizational, and communication skills; 
 Experience managing a high performing legal team; 
 Ability to organize and prioritize efficiently; 
 Ability to inspire and motivate staff through client centered advocacy; 
 Commitment to interdisciplinary collaboration; 
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 A personal approach that values and respects differences of race, ethnicity, age, 
gender, sexual orientation, gender identity, religion, ability and socio-economic 
circumstance. 

 
Compensation and Benefits  
$110,000 DOE. Benefits include health insurance, vision and dental coverage, short- and long-
term disability, life insurance, and parental leave policy. We also offer four weeks of paid 
vacation and nine holidays, and we close the office the week between Christmas and New 
Years.  
 
How to Apply  
Youth Represent is an equal opportunity employer that considers all applications without 
regard to race, color, national origin, age, sex, sexual orientation or preference, religion, marital 
status, disability, veteran status, citizenship status, or any other characteristic protected by law.  
 
Interested applicants should email their resume and cover letter to the Youth Represent Hiring 
Committee at resumes@youthrepresent.org. Applications will be considered on a rolling basis, 
so interested applicants are encouraged to apply early. Applications without cover letters that 
directly address the candidate’s fit with the key qualifications will not be considered.  
 
Visit Youth Represent’s website at http://youthrepresent.org/. 


